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Abstract

The objectives were to study 1) The level of the teacher professional development
of Chinese local universities in T universities of Guizhou province. and 2) To propose
guidelines for teacher professional development of Chinese local universities in T universities
of Guizhou province. The survey used a questionnaire survey method to select 278 teachers
from the sample of T University in Guizhou Province. And in-depth interviews were
conducted with 7 teachers with more than 3 years of work experience to obtain data.
By asking for the opinions of experts and teachers from T University in Guizhou Province.
Analyze the survey questionnaire on the professional development level of teachers at
T University in Guizhou Province, identify the mean, standard deviation, and overall situation
in all aspects. Consider the average score obtained from the questionnaire responses of the
whistleblower. Use estimation scales to understand the professional development of

teachers at T University in Guizhou Province.
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Introduction

A hundred years plan, education as the basis; When it comes to education, teachers
come first. At present, the world is in a new period of great development, great change and
great adjustment, socialism with Chinese characteristics has entered a new period, and the

competition for human resources has become the core of the competition for the
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comprehensive national strength of various countries. The professional development level
of the construction of universities teachers plays an irreplaceable role in the formation of
the overall level and academic atmosphere of universities, and the quality of teachers
determines the construction of school educational environment (Zhou, 1994).

In the context of the popularization of higher education, many local universities have
not placed the professional development of teachers in an important position. As the
professional development of university teachers is a diversified and multi-level development
system, in addition to requiring teachers to independently seek development from their own
actual situation, it is also constrained by relevant institutional construction. This requires
regulation and guidance from the state and schools, institutional guarantees provided by the
government for the development of university teachers, and policy guidance and a good
atmosphere provided by schools for the development of teachers (Xu, 2014). Therefore, the
professional development of university teachers is a very necessary and meaningful research
topic. This paper focuses on the topic of teacher professional development in local
universities in Guizhou Province of China, analyzes its development status, reveals its existing

problems and causes, and puts forward strategies and suggestions to promote development.

Objective

1. To study the teacher professional development of Chinese local universities in
T universities of Guizhou province.

2. To propose guidelines for teacher professional development of Chinese local

universities in T universities of Guizhou province.

Research Scope
1. The scope of the variables studied
This research was the teacher professional development status in Chinese local
universities for T universities of Guizhou province. On this basis, the researchers collected
and summarized the relevant contents from various literature and related studies. Study
variables as follows: 1) Professional knowledge factors; 2) Professional competence factors;
3) Professional affection factors; 4) Organizational factors of universities; 5) Government and
social factors.
2. Population and sample:
The population and samples used in this study are teachers from T universities of

Guizhou province.
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1) The population used in this study was T universities of Guizhou province. There
are 993 teachers. (T universities of Guizhou province, 2023)

2) The sample group used 278 teachers were which the researcher has determined
the sample size by using the schedule of the sample size of Krejci and Morgan (1970,
pp. 607-610)

3) The sample group used in the interviews for this study consisted of 7 teachers

from T universities of Guizhou province. (Purposive Sampling)

Methodology
1. research methods

This study mainly adopts a combination of literature research method,

questionnaire survey method, and interview method.
2. Research process

Study from documents, textbooks, articles, and research related to teacher
professional development of Chinese local universities in T Universities of Guizhou province
in order to apply theories and concepts as guidelines for constructing the questionnaire.
1) Create a questionnaire that covers the content you want to study. 2) Present the created
questionnaire to the thesis advisor. In order to check and make additional suggestions for
improvements in parts that are not complete. 3) Improve the questionnaire to be complete
as suggested by the thesis advisor.4) Interview form creation and development of interview
forms research is carried out as follows:

First, bring the conclusions from the analysis of the teacher professional
development of Chinese local universities in T Universities of Guizhou province with the
current situation of professional development, they are not ideal, and it is difficult to balance
the relationship between school and family, teaching and scientific research, and
administrative work. To provide suggestions and references for the professional development
of teachers in Guizhou T University. Secondly, submit the draft interview form to the thesis
advisor to check its accuracy and cover the content to be measured, and appropriate
language. Third, Modify the interview form of the T University in Guizhou according to the
thesis advisor's recommendation. Finally, conduct interviews with the administrators and
educational personnel who meet the following criteria. The results of the school self-
assessment were excellent. Have at least 3 years of work experience and are knowledgeable

and competent in Guizhou T University, comprising of 7 persons:
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No. Name of expert teachers Position
1. Mr.Zhang School of Materials and Chemical Engineering
2. Mr.Wen Institute of Marxism
3. MrlLi School of education
4. Miss.Zhang School of Art
5. Miss.Xiao School of Economics and Management
6.  Miss.Wu School of Big Data
7. MrYang School of continuing education

3. Data collection

The researcher distributed the questionnaire to the sample group, and collected
data from 278 respondents with the following steps: 1) Liaise with staff to collect data from
the T University in Guizhou teacher for assistance in collecting data from school
administrators and set a date for collecting data by bringing the questionnaire in person and
submitting the questionnaire online. 2) Collect data from the sample. 3) Bring the
questionnaire to verify its completeness. The questionnaire was then encoded to evaluate
the results of the data with a computer program. 4) Collected data by interviewing 7 expert
teachers: The researcher conducted in-depth interview; The researcher collects opinions
immediately at the end of the interview in each aspect; When the interview ends the
researcher will summarize again, which if each expert has additional comments, will record
again; Each interview, the researcher takes notes, and recording interviews via electronic
devices every time by requesting permission to record the interviewee.

4. Data analysis

The researcher took all the received questionnaires to check the completeness of
every questionnaire, and bring the obtained data for statistical analysis by using a computer
to calculate statistical values with a statistical package.

There are steps to operate as follows: 1) Analyse part 1 of the questionnaire about
the status of the respondents by using qualitative variables, namely frequency and
percentage, presented in the form of an accompanying table. 2) Analyse part 2 of the
questionnaire on the level of the Teacher professional development of T University in
Guizhou Province by finding the mean and standard deviation on each side and overall
picture. which considers the average score obtained from the questionnaire responses of the

informants. To know the Teacher professional development of T University in Guizhou
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Province using the estimation scale There are criteria for interpreting the meaning into a
score range as follows: Average 4.51 - 5.00 refers degree of recognition is at a highest level;
Average 3.51 - 4.50 refers degree of recognition is at a high level; Average 2.51 - 3.50 refers
degree of recognition is at a moderate level; Average 1.51 - 2.50 refers degree of recognition
is at a low level; Average 1.00 - 1.50 refers degree of recognition is at a lowest level. 3)
Present the results of the analysis of the Teacher professional development of T University
in Guizhou Province by using the conclusions from the questionnaire and the interview

analysis by content analysis.

Research results

The survey results are as follows: The results of the mean and standard deviation
analysis of teacher professional development are smooth at a high level. (X_:3.67, S.D.
=0.75) and if considering side by side By ordering the average from the most to the least, We
will find that the highest value of Professional knowledge factors (X_: 3.89,S.D. = 0.67),
Followed by Government and social factors (X_z 3.85, S.D. = 0.77), Professional competence
factors (X_: 3.71, S.D. = 0.73), Professional affection Factors (X_: 3.63, S.D. = 0.79), The lowest
value of Organizational factors of universities (X_: 3.28,S.D. = 0.77).

Respondents believe that university teachers investing their energy into their families
has an impact on their professional development; National laws and regulations not only
provide guidance on the concept and goals of teacher professional development at a macro
level, but also make provisions in specific dimensions and implementation pathways of
professional development. Therefore, they can greatly enhance the enthusiasm of teacher
professional development and ensure the sustainability of teacher professional
development; The government should increase investment in special funds for the

professional development of university teachers.

Conclusion and Discussion

The driving force for teacher development depends on both external and internal
(self) motivation (Pan, 2017). Teacher professional development is not only a process of
internalizing teacher development, but also a process of development influenced by
external environmental factors. In summary, the professional development of university
teachers in Guizhou Province is mainly influenced by three aspects: individuals, schools, and

society.
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Individuals - Individual factors of teachers are the main direct factors affecting their
professional development. Improving the emphasis on individual factors is beneficial for
university teachers to attach importance to subjective feelings and experiences, and fully
exert their subjective initiative to promote their professional development; On the other
hand, it is beneficial for schools and society to enhance their understanding of individual
differences in teacher professional development, create a diverse environment for teacher
professional development, and provide targeted training. The individual factors that affect
the professional development of teachers mainly include: professional development
awareness, professional identity, and family factors.

Schools - The school environment is the main workplace for university teachers, and
their professional development activities often rely on the school. University teachers
influence and interact with the school through activities such as teaching, research, and
social services, and achieve individual growth and development in this process. The campus
development atmosphere plays a guiding role in the professional development of college
teachers (Yin, 2014). Based on the reference of existing research results, this study believes
that the main factors affecting the professional development of T university teachers in
Guizhou Province at the school level are infrastructure, professional development
mechanisms, institutional systems, and campus development atmosphere.

Society - The potential for teacher professional development is to some extent
determined by the social environment. The impact of social environment on the professional
development of teachers can be directly influenced by social atmosphere and public
opinion on the main body of teachers (Tan, 2021). On the other hand, it can also influence
the development of universities through policy guidance, laws and regulations, and thus
have an impact on the professional development of their teachers. This study suggests that
the factors that affect the professional development of teachers can be divided into policies
and regulations, special funds for teacher professional development, and social public

opinion.

Suggestion

Mr. Pan Maoyuan, a leading figure in higher education, once pointed out that the
driving force of teacher development depends on both external and internal (self) driving
forces (Pan, 2017). Therefore, based on the survey results and relevant literature research,
the professional development strategies of teachers in T universities in Guizhou Province are

as follows:
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1. Maintaining lifelong learning and promoting teachers to accumulate professional
knowledge. As a growth-oriented profession, lifelong learning is a professional attribute of
university teachers. This is not only a requirement of the explosive growth of know ledge in
today's society, but also a need for university teachers to meet the diverse development
needs of university students. Therefore, university teachers should integrate the concept of
lifelong learning into various stages of professional development, timely grasp cutting-edge
knowledge in their professional field, strengthen individual professional literacy, and achieve
sustainable professional development.

2. Improve the school system and stimulate teachers to enhance their awareness of
professional development. While vigorously promoting the independent development of
teachers, it is also necessary to establish and improve a system that can ensure the
professional development of teachers, including sound training, evaluation and promotion
systems, and optimizing the cultural environment, in order to build a professional
development model for teachers with distinct external guidance characteristics that is
suitable for the organizational structure of local universities.

3. Creating a favorable social environment and promoting the professional
development of teachers. Local governments have the responsibility to guide and support
the development of local universities, which plays a crucial role in improving the quality of

talent cultivation and teaching and research in local universities.
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