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Abstract

Personnel is a crucial factor determining an organization's success or failure.
Good personnel management affects organizational goals, and creating work happiness for
personnel is essential for organizational operations. This research aimed to: 1) study work
happiness of personnel at the Agricultural Land Reform Office and 2) compare work happiness
of personnel at the Agricultural Land Reform Office classified by personal factors.
This quantitative research collected data from 286 participants, including government officials,
government employees, permanent employees, and contract workers, using simple random
sampling. Data were analyzed using descriptive statistics, including frequency, percentage,
mean, and standard deviation, and inferential statistics for hypothesis testing, including t-test
for gender and employment type variables, and F-test for age, education level, and
work experience variables. The research findings revealed that: 1) the overall work happiness
of personnel at the Agricultural Land Reform Office was at a high level, and 2) personnel with
different age factors showed different levels of work happiness in terms of relationships.
The Agricultural Land Reform Office should support activities that build relationships and
create happiness among personnel within the organization. Additionally, happiness promotion
measures should focus on managing the workforce framework to align with work missions,
making personnel happy at work, which helps reduce transfer and resignation rates among

personnel.
Keywords: Work Happiness, Agricultural Land Reform Office
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