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Personnel Management for Promotion of Equality

in Career-Path Between male and female in Thailand’s
Public Administration, Bangkok Metropolitan
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Abstract

The purposes of this research were
1) study the administrative personnel
government in Bangkok Metropolitan

under the equality between women and men,

2) study the level of administrative personnel
government under the equality between
women and men, 3) comparative of personal
in the government in Bangkok to reinforce
equality between women and men by personal
factors, 4) study the relationship of personal
factors to management personnel to strengthen
equality between women and men, and
5) guidelines for the administrative staff to
reinforce equality between women and men.
The sample were 400 government personnel
in personnel management. The instrument
were questionnaire and interview. Data
were statistically analyzed using frequency,
percentage, mean, standard deviation, t-test,
one-way analysis of variance and Scheffe’
method and Chi-Square.

The results of this research were as
follows;

1. The personnel management
of the government seized the rules in person-
nel management within the agency such as
Regulation administration 2534, Civil 2551,
Regulation officials and personnel, Bangkok
2554. Civil service rules and so on up to the
agency. Personnel management in government
to focus on equality in the management of
individuals by providing opportunities for
working men and women equally. Extension
personnel, both men and women have the
opportunity to take part in the management
of the departments within the organization.
And to evaluate the performance of system

integrity.
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2. The opinion of personnel management
to strengthen equality between women and
men in government overall were at a high
level e.g. a seminar or conference, adjust
salary, training, position promotion, delegation,
and other. The personnel with different
qualifications had the opinions regarding
the administration of a person under the
principle of equality between women and
men different at .01 statistical significant.

3. Personnel with different qualifi-
cations had different the opinion regard-
ing the administrative of a person under
the principle of equality between women and
men of statistical significant .01.

4. Personal factors, including gender,
education. level of administrator and dura-
tion of work relationship with management
personnel to reinforce equality between
women and men.

5. The guidelines for the promotion
of personnel management in the public sector
in order to ensure equality between men
and women into management positions were
enhancing cognition and participation in the
process of managing people in government
agencies in stages with the combination
of analysis to be used for personnel admin-
istration planning to joint administration.
management and monitoring of summa-
rized to reflect the personnel management

in government.

Keywords: Personnel Management, Equality

in Career-Path Between Male and Female,

Thailand’s Public Administration
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